INDIGENOUS
WORKPLACE INCLUSION:

Strategies
for Moving
Forward»

Learn, discuss, succeed. Become a leader for change.

TRINA MAHER

Trina is the owner of Bridging Concepts. With over

15 years of providing corporate Indigenous inclusion
expertise, Trina has helped comdpanies, governments,
and agencies build stronger bridges and understanding
with the Indigenous community to support recruitment
and retention solutions.

» NOVEMBER 20 & 21, 2017

Embassy Room, Victoria Inn

Thunder Bay, ON

DIANE CARRIERE

Diane is the President of the Canadian Aboriginal
Human Resources Management Association (CAHRMA).
She is a Certified Human Resource Practitioner (CHRP)
with over 20 years of experience working among
corporate Canada and providing HR consulting
expertise to First Nation communities.

P Early Bird Registration until
September 30, 2017

» WHAT'S YOUR POSITION
ON THE INCLUSION CONTINUUM?

Dinner Workshop on November 20th, 2017
Open to the Public (register online)
Doors open at 6:30 pm

KELLY LENDSAY

Kelly, President/CEO of Indigenous Works, is a social
entrepreneur who is internationally recognized as cne
of Canada’s foremost innovators of Indigenous social
& economic inclusion, corporate engagements and
partnership bringing his message of inclusion to more
than 250 audiences in Canada, USA and Australia.

e Registration limited to 100 participants.
Reg ISter NOW! Learn more and register at www.nswpb.ca/lepc/iwi

or contact LEPC at 346-2940
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Planning Council and Training Services




