Sunday, August 19, 2018

THE CHRONICLE-JOURNAL

Partnership serves ongoing learning

“Libraries ore about freedom.
Freedom to read, freedom of ideas,
Jreedom of communication. They are
about education {which is not a
process that finishes the day we lenve
srhool or university), about entertain-
ment, about making sqfe spaces, and
ahout access fo information.”

— Neil Gaiman, 2013

BY JOHN DEGIACOMO

ER the direction and cal-
laboration of the boards of di-
rectors for both organizations,

Anishinabek Employment and
Training Services has made the
transition into the Thunder Bay
Public Library through a pariner-
ship which has enabled the library
to realize its ambition of transform-
ing Waverley Library into a commu-
nity hub.

Anishinabek Employment and
Training Services is an incorporat-
ed, not-for-profit organization, cele-
brating its 21st year as part of a na-
tional network delivering an
Indigenous Skills and Employment
Training program. The objective of
the national program and each of
the regional agreement holders, is to
increase the participation of Indige-
nous citizens in the Canadian labour
market,

Within the North Superior re-
gion, Anishinabek Employment and
Training Services delivers continu-
ing education and training-to-em-
ployment programs which build ca-
pacity for First Nation citizens from
nine communities, and sometimes
beyond, under special circum-
stances,

The communities are Animbiigoo
Zaapi'igan Anishinaahak (Lake Nip-
igon Ofibway), Biigtigong Nish-
naabeg (Pic River First Nation), Bi-
injitiwaabik Zaaging Anishinaabek
{Rocky Bay First Nation), Bingwi
Neyaashi Anishinagbek (Sand Point
First Nation), Kiashke Zaaging An-
ishinaabek (Gull Bay First Nation),
Michipicoten First Nation, Pays Plat
First Nation, Pic Mobert First Na-
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tion and Red Rock Indi=an Band.

The Anishinabek Employment
and Training Services board of di-
rectors has a vision to develop the
organization through various strate-
gies, including enhanced co-opera-
tions with local, regional and nation-
al partners. Over the last decade, we
have increased services and pro-
grams as well as strategic partner-
ships with employers and other
stakeholders.

In collaboration with Biigtigong
Nishnaaheg-Endzhi-gkinoohmaad-
ing (Pic River) Private High Schoal,
Anishinabek Employment and
Training Services is working co-op-
eratively for the development of a
gkilled worldorce through Ontario
secondary school diploma credits,

Another partnership is with
Leadership Thunder Bay, for the
next delivery collahoration of the
aboriginal youth focused communi.
tv leadership program.

The Dinowigehmin Aboriginal
Youth Leadership Program will be
implemented based on the Leader-
gship Thunder Bay model within the
framework of The Seven Grandfa-
ther Teachings, The Medicine
Wheel, and The 7 Habits of Highly
Effective People. The program is de-
signed to contribute to participants’
culfural, spiritual, mental, physical
and emotional wellbeing.

A new key parinership is between
the Thunder Bay Public Library and
Anishinabek Employment and
Training S8ervices, This partmership
will enable Anishinabek Employ-
ment and Training Services to ac-

commodate its continued growth to
empower the Anishinabak, snd sup-
port the Thunder Bay Public Li-
brary's strategic plan in commumity
hub development, decolonization, re-
lationship building and facilities re-
newal at both the Waverley and
Brodie Resource sites.

This partnership not only helps
Anishingbek Employment and
Training Services in the delivery of
services, but also serves as an exam-
ple when it comes to inclusion and
reconciliation as well as the impact
to and for the community;

We trust that the recent Waverley
renovation will result in an experi-
ence that enables people to learn,
grow and be inspired.

The board of directors and staff
of Anishinabek Employment and
Training Services are excited about
the move as we settle into the spacs.

Anishinahek Employment and
Training Services has been gra-
ciously welecomed by the Thunder
Bay Public Library board of direc-
tors and staff, and have already un-
dertaken some internal meet-and-
great activities.

Anishinabek Employment and
Training Services looks forward to
working collaboratively with the
Thunder Bay Public Library, Most of
the major facilities renewal, includ-
ing eight new shared computer
workstations, is complete at Waver-
ley;, with some final touches expected
to be done my mid-September

Please visit our website at
www.aets.org for details and/or feal
free to drop by in person to Waverley,
and note that after Sapt. 3, Anishin-
abek Employment and Training Sar-
vices is open to the public on week-
days from 9:30 a.m. to 4:30 p.m.

Miigwech.

John DeGiacomo 15 the executive
director for Anishinabek Employ-
ment and Training Services, If you
have o comment ahout todaoy’s col-
umn, e wolld love to hear from yoir.
Check  owt the blog at
tbplofftheshelfcom.



