Anishinabek Employment and Training Services

PRESS RELEASE – FOR IMMEDIATE RELEASE
Industry and Aboriginal Groups Collaborate to Develop Career Paths for Aboriginal
Peoples in the Mining Sector
November 4, 2010 --- Anishinabek Employment and Training Services (AETS) in cooperation with the Assembly of First Nations (AFN) and the Mining Industry Human
Resources Council (MiHR), are proud to announce the pilot launch of Mining Essentials:
A Work Readiness Training Program for Aboriginal Peoples. The pilot project is in
partnership with the Ojibways of the Pic River First Nation, Pic Mobert First Nation,
Barrick - Hemlo and Confederation College’s Training & Development Department.
The twelve week program which starts on November 8, 2010 is based on industry
approved standards – a comprehensive description of the mining industry’s
requirements in terms of essential, non-technical skills and knowledge - for a basic
entry-level position in the industry. The AFN and MiHR, along with a number of industry
and Aboriginal training representatives, have partnered to develop the Mining Essentials
pilot training project, which will be delivered in Marathon in co-operation with
Confederation College. There will be two other pilot sites in Canada.
The Canadian mining industry will need to hire approximately 100,000 new workers by
2020 to satisfy replacement needs and to fill new positions. “It is critical that Aboriginal
communities are prepared to fully participate and benefit from career opportunities that
will arise over the next decade,” says Melanie Sturk, MiHR’s Director, Attraction,
Retention, and Transition. “This program will help achieve that.”
“First Nations support environmentally responsible mining operations that will employ
their Peoples – either directly or indirectly – as a means of creating healthy,
economically sustainable communities,” said National Chief Shawn Atleo. “We need
First Nation specific training, such as Mining Essentials, to ensure that all Peoples,
including Inuit and Metis, receive the necessary skills to enter the workforce. Not only
will our families prosper, but Canada’s social and economic fabric will be stronger.”

The Mining Essentials program includes workplace training with the Ojibways of the Pic
River First Nation, Pic Mobert First Nation as well as 4 weeks training and common core
certification with Barrick – Hemlo. “This initiative is a further step towards a developed
solution tailored to human resources needs in the mining sector,” said Roger Souckey,
Human Resources Superintendent with Barrick – Hemlo.
Reinforcing the work readiness aspect of the training program, based on regional
employment needs, there is a separate five week Environmental Monitor training
component based on the Building Environmental Aboriginal Human Resources
(BEAHR) project with Environmental Careers Organization (ECO) Canada. The third
and final component is seven weeks of tailored training based on the needs of
Aboriginal learners in order to further learn, develop and retain transferable skills.
“This initiative will provide our members with the stepping stones required to build skills
and gain the knowledge needed to realize their employment goals in the rapidly
expanding and diversifying mining sector. It’s important that we continue to be the
leader in the development of our training programs that meet the needs of our
communities,” said Bonnie Goodchild, Executive Director of the AETS.“
Mutually beneficial partnerships like this one with Confederation College will increase
First Nation self reliance and contribute to ongoing improvements to the overall well
being of First Nation individuals, families and communities in Northwestern Ontario.
This project is the result of a successful relationship between the AETS, Barrick Hemlo, MiHR, the AFN, and Confederation College. The AETS successfully secured
the funding for the training program through the Ministry of Training Colleges and
Universities and the AFN, through HRSDC’s Aboriginal Skills and Training Strategic
Investment Fund under Canada's Economic Action Plan. The Mining Essentials
program pilot is also financially supported by the Prospectors and Developers
Association of Canada (PDAC). The project is expected to provide both short and longterm employment opportunities for 10 First Nation members in Northern Ontario’s
expanding Mining sector.
“This is the latest example of a partnership that is helping to provide educational and
career prospects for Aboriginal students,” says Confederation College’s Innovation &
Skills Development Executive Director, Don Bernosky. “We are pleased that these
relationships continue to create new opportunities.”
Participants who successfully complete the program requirements will receive
Certificates of Achievement. The career related experience provides an opportunity for
strong partnerships between participants and the mining sector to develop. The work
experiences will also provide the student with practical entry-level experience that will
increase the probability of further successful employment.
Culturally-appropriate academic and workplace supports will be provided to participants
through mentorship, guidance and additional supports as required.
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For more information, please join us in the launch of this project from 9:00 am to
approximately 10:30 am on Thursday November 4, 2010 at the Moose Hall in
Marathon, Ontario for part of the Mining Essentials Orientation or contact;
John DeGiacomo, Project Officer
Anishinabek Employment and Training Services
john.degiacomo@aets.org
Phone: 807-346-0307
OR
Riley Burton, Program Manager
Confederation College - Training & Development
riley.burton@confederationc.on.ca
Phone: 807-475-6274
Cell: 807-621-2787

Notes to Editors:
Mining Essentials is funded by HRSDC’s Aboriginal Skills and Training Strategic
Investment Fund under Canada's Economic Action Plan.
About the Anishinabek Employment and Training Services
The goal of Anishinabek Employment and Training Services is to assist in the
development of a skilled Aboriginal workforce, through the provision of individual and
community-based employment and training initiatives, based in traditional Anishinabek
values and principles, for the Aboriginal people of the participating First Nations. For
more information, visit www.AETS.org
About MiHR
MiHR is the human resources sector council for Canada’s minerals and precious metals
industry. MiHR contributes to the strength, competitiveness and sustainability of the
Canadian mining industry by collaborating with all communities of interest in the
development and implementation of solutions to the industry’s national HR challenges.
For more information, visit www.MiHR.ca
About the Assembly of First Nations
The Assembly of First Nations is the national organization representing approximately
one million First Nations citizens in Canada. For more information, visit ww.AFN.ca

